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7. miRtERE
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1. IRTEHE S

o B}iE]: 2026 &£ 8 A 18-19 H (K. 6 /NBI#HR + 30 DHELEE + ML 1 /BT Lab 3Ci)
o BF: MKER + 45 KEIK

o EHHIM: HKIE (BALREKRT)

o BLERMH: R | PNet | UCINET | Gephi

o AI3EBITEA: CodeBuddy | Codex

o MHIEE: HENBOMERUMY: RESERAER

- #¥: PDF IREEAN; SE

o BEEF: https://www.wjx.top/vm/YqTeHiE .aspx#

o BhEUBES: https://www.wijx.top/vm/rdJaiUQ.aspx#


https://kc.lianxh.cn/snet.pdf
https://www.lianxh.cn/snet.html
https://www.r-project.org/
https://www.melnet.org.au/pnet/
https://sites.google.com/site/ucinetsoftware/home
https://gephi.org/
https://www.codebuddy.cn/
https://openai.com/research/codex
https://www.lianxh.cn/details/1636.html
https://kc.lianxh.cn/snet.pdf
https://www.jianguoyun.com/p/DeXEUNUQtKiFCBjxzPkFIAA
https://www.wjx.top/vm/YqTeHiE.aspx#
https://www.wjx.top/vm/rdJaiUQ.aspx#

IR THEMBOTISSNEMER) NEL, HRR, BRUIFIEHER. REERTNEG DA
E, HRiE] Lab MIEHIEREIE. UBEMM Al 3HBIKE. SFIRERHE—T IR Vibe Coding # Al
Agent 3HBNERRIATS, FENFSUIBRMRINMAIA BAES RS OES, WMEITAAEER. REE
IE. REEI., EREEMLEXIRS.

F—X

o bF: HSMEDINARIIER; MEBARETFE, TR, 4. MRAFRNBIESN
o TF: MBHEIR. BIRUESAMRNK; MXRABIREIEXZE
o BRb: Lab 1: AlEBNRENLSSEIE. FHHREIERIN. HHEIEIRAE]MEE

FIX

e F%: QAP. ERGM. TERGM. SAOM ZHEMELEMER; EENGE. GHitFi2h
o TF: MKERSHM. Vibe Coding. Al Agent 3EENE M 5183 & FRIFF
o B L: Lab2: Vibe Coding 3HBNERIE . ERMER. =A&KRWEMGEEZRE

2. EHFH

7ikiE, ARRBRAFZANXMSREEREIR. BTES, AESFFEAAL, EE Drexel K¥ LeBow
BERBRILNEE. BRABRSHESMEI . AEME. TEHSFSEARCFH. BT Journal
of Product Innovation Management. Management and Organization Review. {(3t=FH5). (RIEFE
12) FEWIMATIARIEX 40 RE, HEXARTREKBEME. BEMLE. IS EIEIREHRIM
BXFR. BRMASEFHIBER, MASEERAXHSBERRMAERRE. HE2MEMBEIL
NERD, FMFEEE: HtSMER%E;, 2RS/NIH: BX 2,


https://gr.xjtu.edu.cn/zh/web/yang_zb/home
https://www.zhihu.com/column/yangzhangbo
https://mp.weixin.qq.com/s/cesfWAlG-B7mPxGPTnayDQ

3. RISk

EHFUESERMRET, ASA. ASY. MEMZENEKARERE, MRT—TeEEHR. Tt
FEMHERE, NMEET B SIMSIEIIHSEAR. AREM, RESMKRFMAVE SEB AN L WKL
MBSRZIF M, M9 (Social Network Analysis, SNA) fEARI G SF. BIEF. &FF 51t
BNRENRXYAZ, ERNEREFMSIIKNEETH, IFFR, SNA ZR AT Nature.
Science. AMJ. HTEFHFR. EFHRZFERINIEIATIH, EIEILSLIERR AR,

MEMEDITAES TRNAESHR, HREABERSEER. MFENHMFEMS, RAZEZ
DL, EBIMERSEIRGE, AEKRMARPRFERTASREIE, MEIRESHR.

HEMEDITNER
AT B HIRRAIREZNIZ IR, BITTHRIE— T SRt S ME D Iumn = 23 S fE <.

H—, BS¥S3. BeH, WNTERSERNGE. MNEDIMIRAELEWEIER WESOME. B

Ot BRROEFEHEEROMERERT; REIE. SREFEWRET, UKRERY. E8DE
FEERAENENIER), BERBTIINERMIECER WEWE. HIRE. MBERE). TR
BRIAE, EEHELSN. BRKIENEAFHFIEEFERANESR. EXRERHICEENRSER
=, RSSBERRIRS 75 EHBE.

HZ, BEFRSHE, RZHE—NDNRE. tSNBATEETRE. 87, EREFESZNF
B, RNEURRVEHRIERR. HRABESDINFEERES, HRTASG—RSERN. XESHNFETLUE
IREY. ZEMBSHRBEZENRDREETMEMN, BEUSIEHAR.

H=, BURRHIEE, FEREEVEES. WASEEEERWMIRIIERE, TREFESERNX
%, tNt=®m. BERSEMAR, TEHOTEERRIR G ENERE. REEHEM QAP O3
5 ERGM FEARKRE, EELEINGNN. FEREFESERINGIRZEFSENEIREZ IR,

4. REBREHE

PN Rk, RIBLESIEICHER. RELE (R Codebuddy) SHEEI, BEIFRARE
EHSNEDITNGES TR, RAESRIEMRFRINARD. FHIHE, REERE, FRASMIL
T —REREME DA RIEXHIEEST.

RENTREMEOITNEMIEIS. XBISINSRIARIES £, ERHRIEHEYIEIIRE (ERGM). B
WMiTohE FAIRE! (SAOM) 5L E RFEMTEF IR R AR BN, REEMEMLE (Ego
Networks). Z{KMLE (Whole Network) . ¥t 257K (Social Capital) & & IR A AESE—RNIRIZIS



it BMEZHEARMESEFHNA, 53 Al BAIESHIZ. BUEENBR. RESXERS S8
BY Lab 5%, #—TRAF SHRESIRMSSESMEES

RIEN T BB EE:

o f&Bh Al-Agent LM BEIME R SEEETFIAR Vibe Coding (REYTE) 5 Vibe
Research SEX 5 | NRE DT FEA, NAWREERA Codebuddy & Al wiZTH, ik Al-Agent 1
TMERICZR. IR IE. REUHITENOSUHES MR 2RIz,

o BRI + BiBHE + ICXMRIFE + KITE: BREASHENE SRS, BREFRSIE
CEA, FH5|\ ERGM FaTAEE, BaRREICXRSREENBTE, BHFERZENR
125 ST SRR DT TR,

o BEMEM. BIEMSHEMBNEESZ: BStta®. BB, SXF5HEHSRP R
EDNEE, REHRNMEME. BANKZSoHSMENEER AR, SEEWETTE. 0K,
REHIT5RRIRGEF.

o REMKRARSITHRITHERE: MIEHFIMESEREMNEZR?E, NE FGLS. TERGM. ABM
&, Meta DHFER%, HESROIZSIFBIBICSESTIESE, RAFZRMERIRIEES.

mEHER . RAES

ATFARERESFRARMNSMHRETER, Ih—EaEHZE. BNFRES—ENSITFEM, H
PORED—MGEit i (40 Stata. R 3¢ Python) RYEZRME, MWAXABT AR, 1BRATHNFEELA]
iR (| Al ), DUBEIRFBRERIZHE, SEHR:

o HERE, 2025, =ML DIFE ARG . RESFERISME.
e SBEYF, 2024, R/RStudio P& Z2Ei5m.
o JR52LE, 2025, UCINET: HHEMLE D HiFI28 4.

5. ESi¥E

AREBEONEE, DINREASNEOTHARIER. EICSER. BR757EM Al 3B,
BT AMESZEXEMEARS, RIOAEEXER. FHAMKRRI.

T1. MK DR EMIEIS

AR TEHBESFRNEZOTNEATS. BIERSEIRLE, EENEEENERERIIRE,

o MBEFAMUKRSE: TR, B, Ei5. BRESEESE. WERAUKRDE (BR/EE. NE/Z
o EES. BEF)

o HSAFMUSAREIL. LRSI, FER. SR, XEAAREFS, BT NMENENET
AR (ERAE. BADE; WTIERN. BIXM. FEM. XBEHM)


https://www.lianxh.cn/details/1636.html
https://www.lianxh.cn/details/1333.html
https://www.lianxh.cn/details/1599.html

o PIEIERY: MHFERILR (Small-world Networks). FTAREML (Scale-free Networks)

HARIEX

e Brass, D. J. (2022). New developments in social network analysis. Annual Review of
Organizational Psychology and Organizational Behavior, 9, 225-246. Link, PDF, Google

e Li,P.P, Zhou, S. S., Zhou, A. J., & Yang, Z. (2019). Reconceptualizing and redirecting research
on Guanxi: “Guan-Xi” interaction to form a multicolored Chinese knot. Management and
Organization Review, 15(3), 643—677. Link, PDF, Google

T2. M@ S thigtnR IRk

EHRBRGRENEDITFERNSRIETRENESN, HES UCINET # Gephi 2R {F#H1TLFRE
ESAMET, BYFReEmERNEENREHMNSEERTL.

o TRk (Node-level) E1%: E (Degree). TR0V (Betweenness Centrality). $ZUrE 04
(Closeness Centrality). PageRank &%, #FEMZH 0% (Eigenvector Centrality). HiCE
(Centralization) &, XYEEINATFHETREMEFTNEEY. FMAREEEERDPHER.

o Bk (Edge-level) 3EHR: WIIERELRE (Tie Strength). #RAFZE (Embeddedness) &, RIRERAY
EEREENREENKEHPIER.

o ML (Structure-level) 3515 RELEWFE (BRAIE. BE. RHEIE). WLEEE (Density).
EB1% (Diameter) &, ATHEABREMENIEEE. PBELEHSEEBENE,

o RARS/INBEHESH: /T4E clique. clan. components. k-core. k-plex. Girvan-Newman &%
Lambda 6% A%, BENRGIMERZOBEHESEND R

o MKFMUTRE: I ForceAtlas2. Fruchterman-Reingold ZE RMKERIMLEE, 44 Gephi
R RN ES R EREE RIS S,

i

HAXRIEX

o Kwon, S.-W., Rondi, E., Levin, D. Z., De Massis, A., & Brass, D. J. (2020). Network brokerage: An
integrative review and future research agenda. Journal of Management, 46(6), 1092—-1120. Link,
PDF, Google

e Yang, Z., Shu, C., Gao, S., & Wang, H. (2022). The combined impact of direct and indirect ties on
innovation: The moderating role of similarity in alliance subtypes. Journal of Product Innovation
Management, 39(6), 705—-724. Link, PDF, Google

T3. MBEMERS KBt

AR RGENT BB EIIEVIRICEM, BIRGEARETE PNet R7RHF RTTRE statnet HRISE
Mo RBRENZENBELE. HEELURMNENEIBR THREG %,


https://doi.org/10.1146/annurev-orgpsych-012420-090628
https://file-lianxh.oss-cn-shenzhen.aliyuncs.com/Refs/snet/Brass_2022_New_Developments_in_Social_Network_Analysis.pdf
https://scholar.google.com/scholar?q=New%20developments%20in%20social%20network%20analysis
https://doi.org/10.1017/mor.2019.36
https://file-lianxh.oss-cn-shenzhen.aliyuncs.com/Refs/snet/Li_2019_Reconceptualizing_and_Redirecting_Research_on_Guanxi_%E2%80%98Guan-Xi%E2%80%99_Interaction_to_Form_a_Multicolored_Chinese_Knot.pdf
https://scholar.google.com/scholar?q=Reconceptualizing%20and%20Redirecting%20Research%20on%20Guanxi:%20Guan-Xi%20Interaction%20to%20Form%20a%20Multicolored%20Chinese%20Knot
https://doi.org/10.1177/0149206320914694
https://www.jianguoyun.com/p/DYjqKz4QtKiFCBju9qoGIAA
https://scholar.google.com/scholar?q=Network%20brokerage:%20An%20integrative%20review%20and%20future%20research%20agenda
https://doi.org/10.1111/jpim.12639
https://file-lianxh.oss-cn-shenzhen.aliyuncs.com/Refs/snet/Yang_2022_JPIM.pdf
https://scholar.google.com/scholar?q=The%20combined%20impact%20of%20direct%20and%20indirect%20ties%20on%20innovation:%20The%20moderating%20role%20of%20similarity%20in%20alliance%20subtypes

ERAEIRE (40 OLS. Logistic [B])3) &, BERIKMNEZBHEERIL, BEMKZEER, TRz
EfEEEFEERIERNXR, FR—RFIBE: H—, BEXEE: MTAEBRIEEIXAN
o, SBTRIMZEFERXSE, FNREIRiIftRig. =, #lFmR: NESPER RIS
FOEIREYETT, FMMEZEORAEREMSICHR R, H=, MBXREMRNFIREK . ER575%E
LUBTRME X RBVERNG (RN, BERM%F), TEHEMKBENERNEHFIIE.

AHRES ERER, TR TR AR R SEI

o QAP (ZRHESTERF, Quadratic Assignment Procedure): &3 LbiE N2k % NERE 2 [a] AYAR (A
MR REBEE, LI X RPIRIZ.

- ERGM (¥5¥ihE#NE1E2!, Exponential Random Graph Models): ##iRMIR4EH R 4 AT EIFI4E
FIFFIE, PTEIREEM. BHRY. DTRBEMMNESWIFIE, BRTHRISMED .

« TERGM (B3F ERGM, Temporal ERGM): ERGM HYBY[EIF 5 BIER!, 153t Z 1 ETia =AM
LTINS R, DTSSR EIRYE L.

o SAOM ([E#N1TEhESMIER!, Stochastic Actor-Oriented Models): EINMATEWLEFRNEEF
BMARITHRE, HAMRXANERSHINIE, SERIENEZHNE I THEL.

o Autologistic ##%!: ERGM B &, AT AMBEENEEm-MEEMEE, KBS
EXTh R,

HxieX:

e Agneessens, Filip, Francisco J. Trincado-Munoz, and Johan Koskinen. "Network formation in
organizational settings: Exploring the importance of local social processes and team-level
contextual variables in small groups using bayesian hierarchical ERGMs." Social Networks 77
(2024): 104-117. Link, PDF, Google. ##tftrg

o IEAAE: ERGMIEHPENEIRE!). TERGM (B¥F ERGM)

e Gilsbach, Judith, and Johannes Stauder. "Digital communication and tie formation amongst
freshmen students during and after the pandemic." Social Networks 81 (2025): 53-66. Link, PDF,
Google.

o &EAZAE: SAOM (FBHITHE SRR

e Hunter, David R., et al. "ergm: A package to fit, simulate and diagnose exponential-family models
for networks." Journal of statistical software 24 (2008): 1-29. link, -PDF-, Google. ##4ttig

 Ingold, Karin, and Philip Leifeld. "Structural and institutional determinants of influence reputation:
A comparison of collaborative and adversarial policy networks in decision making and
implementation." Journal of public administration research and theory 26.1 (2016): 1-18. Link, -
PDF-, Google.

« Kilduff, Martin, et al. "Hiding and seeking knowledge-providing ties from rivals: A strategic
perspective on network perceptions." Academy of Management Journal 67.5 (2024): 1207-1233.
Link, PDF, Google.


https://www.sciencedirect.com/science/article/pii/S0378873322000612
https://file-lianxh.oss-cn-shenzhen.aliyuncs.com/Refs/snet/Agneessens_2024_Network_formation_in_organizational.pdf
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Network+formation+in+organizational+settings%3A+Exploring+the+importance+of+local+social+processes+and+team-level+contextual+variables+in+small+groups+using+bayesian+hierarchical+ERGMs&btnG=
https://www.sciencedirect.com/science/article/pii/S0378873324000728
https://kops.uni-konstanz.de/server/api/core/bitstreams/696c511d-657a-4026-a882-a35fd42dd31e/content
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Digital+communication+and+tie+formation+amongst+freshmen+students+during+and+after+the+pandemic&btnG=
https://www.jstatsoft.org/article/view/v024i03/0
https://www.jstatsoft.org/index.php/jss/article/view/v024i03/218
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=ergm%3A+A+package+to+fit%2C+simulate+and+diagnose+exponential-family+models+for+networks+ergm&btnG=
https://academic.oup.com/jpart/article/26/1/1/2614421
https://www.dora.lib4ri.ch/eawag/islandora/object/eawag:7830/datastream/PDF/Ingold-2014-Structural_and_institutional_determinants_of-(published_version).pdf
https://www.dora.lib4ri.ch/eawag/islandora/object/eawag:7830/datastream/PDF/Ingold-2014-Structural_and_institutional_determinants_of-(published_version).pdf
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Ingold+K%2C+Leifeld+P.+Structural+and+institutional+determinants+of+influence+reputation%3A+A+comparison+of+collaborative+and+adversarial+policy+networks+in+decision+making+and+implementation%5BJ%5D.&btnG=
https://journals.aom.org/doi/abs/10.5465/amj.2022.0091
https://file-lianxh.oss-cn-shenzhen.aliyuncs.com/Refs/snet/Kilduff_2024_Hiding_and_Seeking_Knowledge.pdf
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Hiding+and+Seeking+Knowledge-Providing+Ties+from+Rivals%3A+A+Strategic+Perspective+on+Network+Perceptions&btnG=

o EMAZE. QAP (ZRDECIER | FEFFEHIIIQLSE)

o Koskinen, Johan, and Galina Daraganova. "Bayesian analysis of social influence." Journal of the
Royal Statistical Society Series A: Statistics in Society 185.4 (2022): 1855-1881. link, PDF,
Google.

o &R 7E: Autologistic HEE!

« Leifeld, Philip, Skyler J. Cranmer, and Bruce A. Desmarais. "Temporal exponential random graph
models with btergm: Estimation and bootstrap confidence intervals." Journal of Statistical
Software 83 (2018): 1-36. Link, PDF, Google. ##tftig

o Methot, Jessica R., and Michael S. Cole. "Unpacking the microdynamics of multiplex peer
developmental relationships: A mutuality perspective." Journal of Management 49.2 (2023): 606-
639. Link, PDF, Google.

» Parker, Andrew, Francesca Pallotti, and Alessandro Lomi. "New network models for the analysis
of social contagion in organizations: an introduction to autologistic actor attribute models."
Organizational Research Methods 25.3 (2022): 513-540. link, PDF, Google.

o Stadtfeld, Christoph, et al. "Assimilation and differentiation: A multilevel perspective on
organizational and network change." Social Networks 44 (2016): 363-374. Link, PDF, Google.

T4. MBER TS Al-Agent 3B RIS

ARBEER N RERA . ——REFENSEKMEHNERT, MEHTERIRSET; —2MEEE
Al-Agent FH1SMBDFPREIELIE, RAEIGE. SERICENBEERELLNETHIT. JRE. I8
BB FTRAR,

WMERRDTEEHNFEELE, ERRENEES (DID) FLVIMERENEZZSFTHT B, HES
ERGM. FGLS. Meta 23475 ABM (Agent-Based Model) /575, #BIF RIRMMBZKI. IMNEK
RZ. BRI AN R 55 LA E X A RIR A SRV R0,

Al-Agent 5HBIRFURIER AR —KS R RIZRSIANLL CodeBuddy. Codex #l Claude Code {3k
By Al-Agent fRIE T B, ELARIAEER Al-Agent 3Bt 2 NE DR ESINHAR. XENELFE
EAE Al-Agent TR, MEESHESMESTPNELES, FINAAEAESEREIREN.
iR, BEANGEMEHER, 515 Al-Agent BN ABER. BRIET. EREESKBEZ,.

T4A. PSR T RIE SRR &

TEARERNREIRHEETESSH (40 DID, PSM %), @EGKHU TR INERRIR: HE—, MittRig: MEz
BBV IER R IEIRTT, — N MEAEZRVIBERSRMEM MANER; B, BRERTREERE
(SUTVA): MAETEERRSHBESMNMERSEX, TMRETth ARIIERZ,

SR, TEMEHIES, XHMRIGEFEELUHE, TEE=1FEEF (Anetal., 2022):


https://academic.oup.com/jrsssa/article/185/4/1855/7069444
https://par.nsf.gov/servlets/purl/10324183
https://scholar.google.com/scholar?hl=en&as_sdt=2005&sciodt=0%2C5&cites=8109123790938364777&scipsc=&q=Bayesian+analysis+of+social+influence&btnG=
https://www.jstatsoft.org/article/view/v083i06
https://pdfs.semanticscholar.org/a712/50c02e4816eaa86b4281bb193768a57fe859.pdf
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Temporal+exponential+random+graph+models+with+btergm%3A+Estimation+and+bootstrap+confidence+intervals&btnG=
https://journals.sagepub.com/doi/abs/10.1177/01492063211048437
https://file-lianxh.oss-cn-shenzhen.aliyuncs.com/Refs/snet/Methot_2023_Unpacking_the_Microdynamics.pdf
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Unpacking+the+Microdynamics+of+Multiplex+Peer+Developmental+Relationships%3A+A+Mutuality+Perspective&btnG=
https://journals.sagepub.com/doi/full/10.1177/10944281211005167
https://file-lianxh.oss-cn-shenzhen.aliyuncs.com/Refs/snet/Parker_2022_New_Network_Models_for_the_Analysis_of_Social_Contagion.pdf
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=New+network+models+for+the+analysis+of+social+contagion+in+organizations%3A+An+introduction+to+autologistic+actor+attribute+models&btnG=
https://www.sciencedirect.com/science/article/pii/S0378873315000441
https://file-lianxh.oss-cn-shenzhen.aliyuncs.com/Refs/snet/Stadtfeld_2016_Assimilation_and_differentiation_A_multilevel_perspective_on_organizational_and_network_change.pdf
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Assimilation+and+differentiation%3A+A+multilevel+perspective+on+organizational+and+network+change&btnG=
https://www.codebuddy.cn/home/
https://openai.com/codex/
https://docs.anthropic.com/en/docs/claude-code/overview
https://file-lianxh.oss-cn-shenzhen.aliyuncs.com/Refs/snet/An_2022_Causal_Network_Analysis.pdf
https://www.annualreviews.org/content/journals/10.1146/annurev-soc-030320-102100

o H—, SMNERB: MARAMIERI BT MBS MESBET R (AR, AE. &81F7);

o H-, EERMWIR: MAZBERBIKAEEETHENUE, XM IEREEE SSEREREEN
RN Z BIFEREN;

o H=, ML MIITAREEREERIENKMUE. PE1TH. BEEE ZMEEEH
ARG, SBUMEZBABRILIEIL,

Ak, "HNE—BIBNB=LERFZE, WETEERMNEBEKBEIR FEITERER: ™ X&NM
3% (FGLS). Meta 434 5 ABM (Agent-Based Model), 933t Mg EIT) TZMEES) 5
MEIBIRG) ) =FERER (KIS S HIZ, 2024),

o M1: I"X&/N_3&E (FGLS), FGLS A AFE B A{GITENIRE N A ELEM N #H 1T

1T, EATUTRETR:
o MKLEMBER, TN ELEE] ERNER,
o WETRESWAILAMIA TRILMEXE FHE, BRIABIMERNITE,

o M2: Meta FREMBERPHINA, FHSWERAF, REFWLE NAER. X, Vi) B4
FRAEXIRII I D AT T, B—FHEAFEHUEHIRELE L, Meta 2@ L2 EZ N FHEARNE
KRNk, HEFIRERHITIIN, BILERAGITRIZAITE, ol 7E R EINELEEE
WIEBETHRRMYE, EEMRERIMNERED. NATSEE:

o BEZ MR, FR. HXHINSEFFIF;
o SMMEEDALEIGIT THERMNES,

o REREMBLEMHEN RN R RMENETER,;
o Rq:'flﬁﬁ'fﬁﬁﬁ metafor @;‘:i)nﬁﬁééﬁ*ﬁo

« M3: EF ABM (Agent-Based Model) RIEIR M, ABM HIRINEFE, @iLIRTEME (Agent)
T AMNSMEEN S, MERFGENIE, MMIRBEIIVLEI M0 S AR E R84
(Renzini et al., 2024), ABM REUNFFERFEEERINEML. RERITAMN. REEVIHIEFE
2, BUHFEEHE Netlogo (B2 ME). Python £ mesa. R & abmr #1 NetLogoR o FELY
Fi7=E3E:

o HEHBILEIE: HINFRISHTFFNGITERFEMBLEN T EEMAIL,
o HEEIEILTEM: FUNAREFIA X THRABHERERRELUR

T4B. Al-Agent 3HBIFISE 2 1R

AIHBIE BB E Al-Agent T ZRMEDTRIRERZ. FREFZINAENE DT ESIFEN
BHEIBAIES IS, HIEB) Al-Agent SERMEIEANIE, KRBT, EREEEIREEMBIRED
B, WTIRMRIZEREBENTF R, X—8f0FBERIL—MMERENFEIRE. TEHmt
15, BERMETAE, BEFELER. BUREHRETENIER,

o Al-Agent HBVRRFRRMNES B, EXESWNEOHPRKRMES, NARBAES KRIZ.
ESFE. ABREM. ERFEMEMERNELRIR, IR Al-Agent WNE4HBN L LIE
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